
13. Whistleblowing 

Staff should familiarise themselves with the School's Whistleblowing Policy, Staff Handbook Part 4, 
Chapter 14. We will work for a culture of safety and of raising concerns as they arise. It is particularly 
important in the context of Child Protection. Staff have a statutory duty to report concerns that a child 
is at risk of abuse, is being, or has been abused, to the Designated Lead. This is because the interests 
of the child are paramount. However, fear of reprisal is a real issue for staff in reporting abuse by 
colleagues. The Public Interest Disclosure Act 1998 provides protection against victimisation for 
persons who, acting in good faith, raise concerns about a wide variety of malpractices in the public 
interest. Ofsted offer impartial advice and guide on a special 'Whistleblowing' Helpline 08456 404046. 
You may also contact the independent charity 'Public Concern @ Work' for impartial advice and 
support, telephone 0207 4046609, or email whistle@pcaw.co.uk. 
 
When establishing the validity of any cause for concern care will be taken: 

 To protect the whistleblower 
 To avoid alerting anyone about whom a concern has been raised 
 To avoid alerting other colleagues who may warn the subject of the concern 
 To record the information 
 To keep all records secure and confidential 
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